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Work and Family Conflict Scale WAFCS (Greek Version)

MNa TNV KAiyaka TTou akoAouBei TTapakaAw agloAoyrRoTe TTOOO CUPQPWVEITE JE TIG aKOAOUBES
TIPOTACEIS KUKAWVOVTAG TOV KATAAANAO apiBuod.

1. Alopwvw atToAuTa

2. Alapwvw 1oXupd

3. Alopwvw

4. O0TE CUPPWVW OUTE BIAPWVW)

5. Zupowvw

6. ZUPNQWVW IoYXUPA

7.2Uppwvw atréAuTa

For the following scale please rate how much you agree with the following statements by circling the
appropriate number. 1. Very strongly disagree 2. Strongly disagree 3. Disagree 4. Neither agree nor
disagree 5. Agree 6. Strongly agree 7. Very strongly agree

1 H epyooia pou pe eutmodiel va mmepvw 1 2 3 4 5 6 7
ETTAPKN TTOIOTIKO XPOVO HE TNV OIKOYEVEIX
Hou.

My work prevents me spending sufficient
quality time with my family

2 Aev armrouével xpoévog oto T€Aog TN 1 2 3 4 5 6 7
nuépag va kdvw TPAyPATa TTOU HOU
apéoouv OTO OTTiTl (TTX  MIKPOOOUAEIEG,
0pacTNEIOTNTES avaWUXAG)
There is no time left at the end of the day
to do the things I'd like at home (e.g.,
chores and leisure activities)

3 H oikoyéveld pou xbaver AMoyw twv 1 2 3 4 5 6 7
ETTAYYEAMATIKWY HOU UTTOXPEWOEWV.

My family misses out because of my work
commitments

4 H douAeid pou €xel apvntiki €midpaon 1 2 3 4 5 6 7
OTNV OIKOYEVEIOKH Jou {wr).
My work has a negative impact on my
family life

5 H epyacia pe kdvel ofUBupo n euvécammro 1 2 3 4 5 6 7
OTO OTTITI.

Working often makes me irritable or short
tempered at home

6 H amoédoory pou otnv epyacia uvotepei 1 2 3 4 5 6 7
AGYW TWV TTPOCWTTIKWY KOl OIKOYEVEIOKWV
HMou OEOHUEUCEWV.

My work performance suffers because of
my personal and family commitments
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7 Avnouyieg | euBlveg TTou oxetiCovtat e 1 2 3 4 5 6 7
TNV OIKOYEVEI OUXVA UE QTTOOTTOUV aTTO
TNV epyaocia.

Family related concerns or responsibilities
often distract me at work

8 Av Ogv ¢€ixa olkoyévela Ba nAuouv 1 2 3 4 5 6 7
KAAUTEPOG OTN DOUAEIG Jou.

If | did not have a family I'd be a better

employee

9 H oikoyéveld pou €xel apvntikn emidpacn 1 2 3 4 5 6 7
oTa Kabnuepiva Epyaciokd Hou
KabAkovTa.

My family has a negative impact on my
day to day work duties

10 Eivai duokoho va ouykevipwbw om 1 2 3 4 5 6 7
OoUA&IG eTTEIdN €ipal EEavTANPEVOGS ATTO TIG
OIKOYEVEIOKEG EUBUVEG.

It is difficult to concentrate at work
because | am so exhausted by family
responsibilities
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SCORING AND INTERPRETATION

Sum all items in each subscale for a total range of 5 to 35 where higher scores indicate higher
levels of conflict. A total score combining both subscales is not recommended or validated.

Scoring Range Interpretation
Work-to-family conflict Sum items 1-5 5-35
subscale Higher scores indicate
higher levels of conflict
Family-to-work conflict Sum items 6-10 5-35
subscale
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